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Employment Opportunity
Community Wellness Social Services Worker

Summary:

The Netmizaaggamig Nishnaabeg Health Center is seeking a compassionate and motivated Community
Wellness Social Services Worker to support individuals, families, and the community through culturally safe
and holistic services. This role blends social services, community wellness, and family wellbeing
responsibilities, with a focus on mental health, substance use, and strengthening family and community
resilience.

Qualifications:

¢ Diploma or degree in Social Services, Social Work, Indigenous Wellness, or a related field (or
equivalent combination of education and experience);

e Experience in social services, family support, or community wellness;

¢ Knowledge of Indigenous cultures, traditions, and approaches to healing;

e Strong communication, advocacy, and teamwork skills;

o Ability to deliver workshops, presentations, and health promotion activities;

e Ability to maintain confidentiality, cultural safety, and professional ethics;

e Valid driver’s license and reliable transportation;

o First Aid and CPR certification;

e The ability to attain and maintain a cleared Canadian Police Information Centre (CPIC) check,
including the Vulnerable Sector check;

e Strong morals and ethics, along with a commitment to privacy, and to be willing to follow our social
media policy.

Responsibilities:

e Provide direct support to clients and families, maintaining confidentiality and professionalism;

e Develop and deliver culturally relevant wellness, education, and prevention programs;

e Facilitate peer/self-help groups and promote healthier lifestyles;

e Collaborate with the Mental Health and Social Services teams on community programs;

e Build and maintain partnerships with agencies to strengthen service coordination;

¢ Maintain confidential, accurate records, reports, and documentation according to program standards
using Mustimuhw;

e Ensure all client information is collected, stored, and shared in compliance with organizational
privacy policy and legislation (e.g., HIPAA);

e Participate in training and professional development to stay current in best practices;

e Commitment to ethics, privacy and documentation using the CEMR (Mustimuhw);

e Other duties as requested.

Closing Date: Until Filled

Please send a cover letter and resume to:

Trisha Golding
Human Resources Manager
Email: trisha.golding@picmobert.ca
Phone: (807) 822-2134 ext. 216

The employees of Netmizaaggamig Nishnaabeg are expected to be examples of healthy and positive living and as such, any offer
of employment would be conditional on the candidate providing a satisfactory drug screening test and CPIC / Vulnerable Persons
check. We thank you for your application, however, only those selected for an interview will be contacted.
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